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RESOLUTION # | 7~ 20b=\p
Resolution to elect Matthew Young to Veteran Service Officer.

Resolution approved for presentation to the Oneida County Board by the Supervisors of the
Human Services Committee.

Resolved by the Board of Supervisors of Oneida County, Wisconsin:

WHEREAS, the Human Services Committee received a retirement notice from the
incumbent Veteran Services Officer; and

WHEREAS, the Human Services Chair, Executive Chair and County Board Chair met jointly
to consider options for filling the vacancy and directed the Labor Relations Employee Services
Department to conduct a recruitment to fill the position; and

WHEREAS, the Interview Panel, comprised of the Chair and a Committee member from the
Human Services Committee, Administrative Coordinator, Human Resources Director and
members from the Veteran Services Commission, interviewed all qualified candidates for the
position of Veteran Services Officer; and

WHEREAS, the Interview Panel is very satisfied and confident that the applicant they have
selected for nomination to the position is well qualified to be the next Oneida County Veteran’s
Service Officer, and

WHEREAS, sec.45.80(1)(a), Wis. Stats., states that the County Board shall elect the County
Veteran’s Service Officer for an initial term that will run until the first Monday in January of the
second year subsequent to the year of his or her election, and, if re-elected at that time, shall
continue to serve unless removed under sec. 17.10(2), Wis. Stats., and the Human Services
Committee has moved for the nomination of Mr. Matthew Young to the position of Veteran’'s
Service Officer, effective February 17, 2026.

THEREFORE, BE IT RESOLVED, that the Oneida County Board of Supervisors hereby
elects Mr. Matthew Young as the Veteran Service Officer under the following conditions:

1. The effective date of the election shall be Tuesday, February 17, 2026 for a term
which shall run until the first Monday in January of the second year subsequent to
the year of his election and, if re-elected, shall continue to serve unless removed
under sec. 17.10(2), Wis. Stats. .

2. For compensation purposes, Mr. Matthew Young shall be compensated as follows:

a. Hire rate at Grade Level K, Step 1.

b. Effective on the day of hire, in addition to the usual Paid Time Off (PTO)
received on the Exempt PTO schedule at hire, Mr. Young shall also receive
an additional 16 hours of PTO. If Mr. Young resigns during the first year of
employment, the PTO shall not be paid out.

BE IT FURTHER RESOLVED by the Oneida County Board of Supervisors that the incumbent
Veteran Service Officer and Mr. Matthew Young shall both serve as the Veteran Service Officer
position from February 17%, 2026 to February 27", 2026 to provide overlap training for the
position, with the additional funds needed for the overlap training to come from the current year
department budget based on the attached fiscal impact statement.




Vote Required: Majority = \.“ 2/3 Majority = 3/4 Majority =

The County Board has the legal gythorifto adopt: Yes \/No as reviewed
é ; Corporatlon Counsel, , Date:

Approved for presentation to the County Board by the Human Services Committee this 9%
day of February 2026.
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| Adopted

by the County Board of Supervisors this 17" day February, 2026.

Defeated

Tracy Hart#\an, Coungy Clerk \
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Scott Holewinski, County Board Chair
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ONEIDA COUNTY
FISCAL IMPACT

2026
Current Proposed
Outgoing Veteran Outgoing Veteran
Title Service Officer Service Officer
Salary Schedule Non-Exempt Non-Exempt
Hourly Rate S 44.45 S 32.42
9-day overlap 3,201 2,334
Estimated Amounts
Wages S 3,201 S 2,334
FICA & Medicare 245 179
Retirement 222 162
Health Insurance - -
Life Insurance 3 2
Income Continuation Ins.* - -
Workers Comp Ins. 5 4
Total Wage & Fringe S 3,676 S 2,681

9 day overlap

* Currently no employer cost associated with ICI.

G:\FNShare\Fiscal Impacts\2026 Fiscal VET Director overlap.xlsx _ 2026
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Motion by Schreier to conduct this as a roll call vote.

Seconded by Hanus.
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Resolution # 17 — 2026: Offered by the Supervisors of the

Human Services Committee to elect Matthew Young to
County Veteran Services Officer.



